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Preface

Laws reflect political and social changes and, with the EEA agreement, national labor law is largely influenced by common European rules. A number of directives have been incorporated into law, and case law from the EU (and EFTA) courts has gained great importance in recent years. This applies to areas such as hiring, equal treatment, transfer of business, mass redundancies, working hours etc. The directives are essentially minimum rules that all EU/EEA countries must meet. Norwegian national rules generally provide better protections for employees than the minimum EU rules.

In most cases, collective agreements offer better rights for workers than what follows from the law’s minimum requirements, e.g. when it comes to working time regulations, protections against dismissal, the right to overtime pay, leave rules and days off etc.

The Working Environment Act works together with other national legislation such as holiday pay, sick leave, pensions etc. In order to keep the overview and coherence of the rules, collective agreements and other legislation is mentioned where relevant. The comments also refer to key judgments and the most important regulations that supplement the provisions of the Act.

This second edition is significantly expanded, and also includes an index with keywords. This edition is updated with legislative changes and relevant case law as of December 2024.

Oslo, January 2025

Atle Sønsteli Johansen
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