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Financial Independence and Artificial Intelligence

There are two important trends going on right now in society: financial independence and artificial intelligence. Chances are you have heard of both, but you probably haven’t seen the two trends linked and analyzed so closely together. Understanding these two trends and how they are related can make or break your financial future, so you’ve picked up the right book.

But first, a question: Do you ever wake up in the morning wishing you didn’t have to go to work? Even if you like your job—which most people don’t—there are still days when all you want to do is lie in bed. You’re not alone. Financial responsibilities, however, keep you clinging to your job. Without that paycheck, the rent won’t be paid, your student loans will not be paid, and you won’t be able to take that trip to Europe. But what if you had enough money to pay your monthly expenses without a traditional 9-to-5 job? What if you were financially independent? If this sounds appealing, read on. Before you get too excited, a few things:


	I am by no means an advocate of you quitting your job so you can hang out on the beach all day. Sorry!

	This book does not detail a get-rich-quick scheme. I have no secret formula for becoming an overnight millionaire. Read that sentence again.



What I do have is information that can change how you think about your finances. Because a lot of the financial rules you have been taught may not serve you so well for the next few decades. (I’ll explain why in a moment.) Or maybe you’ve never really thought about money. If that’s you, keep reading, because you’ll be consuming this information with little or no preconceived notions of how money works or how to maximize your financial future. Also, don’t think of this book as a financial advice book. No one wants to be lectured and, believe me, while I’ve studied these topics for years and years, I’m in no position to tell you what to do with your money. You don’t have to implement any of the information in this book. It’s just information, and you will decide what to do with it.

First, let’s address two important terms that are at the center of this book: financial independence and artificial intelligence. A thorough understanding of these terms should change the way you think about money for good. Allow me to explain: The financial independence movement is gaining attention, especially among young people in their twenties and thirties—the Millennials. Here’s how it works: cut expenses, save nearly all of your income, and invest wisely. Within a certain number of years, you’ll have enough money to quit your soul-sucking 9-to-5 job and retire—or at least pursue a passion, even if it doesn’t pay much. When I say “enough money,” that is a subjective term. It depends on your lifestyle, how much money you need to live, and, perhaps more important, where you plan to live for the foreseeable future, because the cost of living varies widely, not just within the United States but also around the world. A key component of the “enough money” concept is having a mountain of assets (this could be cash, stocks, or real estate rental properties) that produces enough income to cover your monthly expenses. Some call this passive income—or income that you don’t have to do much work to receive. It is income that you receive without having to show up to a 9-to-5 job. Granted, it can take years and even decades to build up this mountain of assets, but in a nutshell that’s what financial independence is: you’re not dependent on a job, a career, a company, a paycheck, or a boss. That doesn’t mean you stop working when you achieve financial independence. But it does mean that if you get fired from the job, you won’t face financial ruin or a pressing need to find a job the next day to keep paying your bills. We’ll be delving into the different types of financial independence later on in this book. But, generally speaking, having enough money to pay for your life without receiving a regular salary is what I’m talking about when I say financial independence.

As such, many young people are ditching the “retire at age 65” path that their parents and grandparents followed. They’re tired of being chained to a desk all day in an over-air-conditioned office building located in a soulless office park facing a highway. They want freedom now. And money provides freedom. It sounds like a pipe dream, right? If you’re saddled with student loan and credit card debt and can barely afford to pay rent, how can you possibly think of retiring at age 30, let alone 65? Whether it’s at age 28 or 38, the notion of retiring super early (i.e., decades before age 65, the typical retirement age) is not a fantasy. While it doesn’t happen overnight, you don’t have to win the lottery and you don’t have to start the next trillion-dollar tech company (although either would help!). You just have to make sacrifices and establish a smart investing strategy, which we’ll talk about later.

What Is Artificial Intelligence?

An important concept that makes achieving financial independence even more urgent is artificial intelligence. The keyword here is urgent. So many people want to have a lot of money in the bank. But many times we procrastinate the notion of saving money because we think we have many years to build up our mountain of assets—why start scrimping now? Why maximize our 401(k) contribution when we can instead use that money for a cruise to the Caribbean? You see, I’m interpreting the financial independence movement in a different way than you may understand it. I realize that many young people may dislike their jobs and dread the Monday morning alarm clock. I know that having a few million dollars in the bank (or even $1 million!) would allow many people to quit their 9-to-5 job and pursue a lower-paying passion. But that job you hate may not even be around in 5 years, 10 years, or 15 years, thanks to robots that can do your job better than you can. A fancy term for robots is artificial intelligence. Herein lies the linkage between financial independence and artificial intelligence that I mentioned earlier. Here are some ways robots can be more appealing than human workers:

• They can be cheaper

• They can work faster

• They don’t get sick

• They don’t ask for vacation or time off

• They don’t complain

• They don’t browse social media or dating apps while at work

What employer wouldn’t want to replace human workers with robots? Don’t just take my word for it. The smartest minds in business are already talking about technology’s effects on the job market. In a December 2018 blog post, businessman Richard Branson wrote1 the following:


New innovations will drive industries forward, but they will also reduce our reliance on people power. Ideas such as driverless cars and more advanced drones are becoming a reality, and machines will be used for more and more jobs in the future.



It’s extremely hard to tell how artificial intelligence or broader technological advancement will affect the future of work. Do a quick internet search on this topic and you will find a cacophony of different viewpoints. Some say artificial intelligence will kill jobs. Others say it will create new ones. Take “The Future of Jobs Report 2018” from the World Economic Forum: the report concludes that by 2025 over half of tasks performed in the workplace will be completed by machines versus 29 percent currently.2 It goes on to assert:


Such a transformation will have a profound effect on the global labour force, however in terms of overall numbers of new jobs the outlook is positive, with 133 million new jobs expected to be created by 2022 compared to 75 million that will be displaced.3



From a global perspective, that’s encouraging news: the World Economic Forum expects that machines will actually create jobs. But what does it mean for individuals? If you’re one of the 75 million workers who will be displaced, will you be eligible for one of the 132 million jobs that will be created? The uncertainty is crippling. You can’t plan your life based on a forecast, a report, or some expert’s opinion. But let’s rationally ponder the possible outcomes from the rise of artificial intelligence and technology: Could artificial intelligence eliminate jobs? Yes. Could artificial intelligence spark underemployment—where people end up working in a much lower-paying job that is not commensurate with their education level or experience? Yes. Could artificial intelligence force people to become reskilled and retrained in new technologies? Yes, says IBM. In a September 2019 press release discussing an IBM Institute for Business Value (IBV) study, the company said some 120 million people may need to learn new skills to keep up with artificial intelligence: “The study showed that new skills requirements are rapidly emerging, while other skills are becoming obsolete.”4

How Big Companies Are Preparing for Artificial Intelligence and the Future of Work

If you’re still not convinced on the changing nature of the workplace, consider this: well-known companies are investing big sums of money in retraining their workers. In July 2019, Amazon announced5 plans to spend $700 million to retrain 100,000 US employees for jobs that are expected to increase in demand, such as machine learning, robotics, and cloud computing, among others. Global consulting and accounting firm PwC is spending $3 billion over several years on upskilling its employees.6 Financial firm JPMorgan Chase in March 2019 revealed plans to spend $350 million on a five-year plan to “prepare for the future of work and meet the growing demand for skilled workers,” the company said in a press release.7 I could go on and on with examples of some of the most well-known companies like these announcing multimillion- and multibillion-dollar plans to retrain their workers. These examples illustrate that big companies recognize the changing workforce so much so that they’re willing to invest big sums of money to prepare for the shift. This is great if you work for one of these companies. They’re trying to help make the transition to a world driven by artificial intelligence and technology a little more palatable. But if you don’t work at a company with the resources to help prepare you, it’s time to take matters into your own hands. That’s what this book is about. You may eventually decide to go back to school or spend money to invest in your own education to prepare yourself for the future of work. That education likely requires a hefty out-of-pocket expense. All the more reason to alter your financial plan now, while you have a job, to prepare for the investment you might make in yourself to learn new skills in 5 years, 10 years, or even 20 years.

The artificial intelligence revolution and the worry surrounding what it means for people’s ability to stay employed even made its way into the 2020 presidential race in the United States. Believe me, this book is not about politics, but during the race several candidates, most notably entrepreneur Andrew Yang, made the changing nature of the workforce a key pillar of their political campaigns. On his website,8 Yang outlined his proposal to create a new Department of Technology in the US government with a cabinet-level position of secretary of technology. Here’s what the campaign said:9


We need to have government hand-in-hand with technologists to make sure that we fully understand the impact of AI and other innovations before they’re widely adopted in different settings.



Even US presidential candidates, Yang in particular, recognize the importance of artificial intelligence and its uncertain possible impact on society in the coming decades. The elevation of artificial intelligence to this presidential level of discourse is proof that leaders are starting to take technology’s potential threat to jobs seriously. After all, it’s the government that has the power to regulate and potentially slow the implementation and adoption of any job-killing technology.

How Artificial Intelligence May Affect Specific Industries

You might think your job is immune to artificial intelligence. After all, you may have spent hundreds of thousands of dollars on a fancy business degree.

Do you work in finance now? If so, you’re probably making a nice salary. In 2017, Deutsche Bank CEO John Cryan told the Financial Times that a “big number” of his 97,000 employees would lose their jobs amid the rise of technology: “The truthful answer is we won’t need as many people,” he said.10

My point is, artificial intelligence may not just be a threat to cashiers making minimum wage. (Have you seen the self-checkout kiosks at a drugstore or in the supermarket?) People in highly paid industries—many of whom have fancy and expensive academic degrees—may also be at risk. Again, this isn’t my opinion. I’m not the CEO of a major institution. I’m just reporting on what these CEOs and business leaders have said. They decide how many employees will work at their company. If they are sounding the alarm on artificial intelligence, we should at least be aware of this and, at best, consider taking action to prepare for this changing work dynamic. That’s what this book aims to help you accomplish: an understanding of the trends that will inspire you to change your thinking and your finances. Ultimately, it’s up to you to decide how seriously to take the artificial intelligence threat and whether or not to take action to bolster your finances to prepare for it.

Quick Review

Here are a few key items to remember from chapter 1:


	Financial independence means having a mountain of assets that will produce enough income to cover your monthly expenses. This is a core concept of this book and will be covered extensively in almost every chapter.

	Just because you have achieved financial independence, that doesn’t necessarily mean you will stop working and retire. It means you will be less reliant on a “conventional” 9-to-5 job for survival.

	The rise of artificial intelligence and its potential to kill jobs makes achieving financial independence all the more urgent.

	If you think artificial intelligence’s threat to jobs is overblown, that’s fine. But look at what top business leaders, politicians, and companies are saying and doing about it. That is your clue.
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