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How to use this eBook

Look out for linked text (which is in blue) throughout the ebook that you can select to help you navigate between notes and main text.

You can double tap images to increase their size. To return to the original view, just tap the cross in the top left-hand corner of the screen




To my colleagues and everyone I have ever coached – thank you for your openness, insight and diligence, and very best wishes for the future.
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