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Getting the most from this book

This Need to Know guide is designed to help you throughout your course as a companion to your learning and a revision aid in the months or weeks leading up to the final exams.

The following features in each section will help you get the most from the book.
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You need to know

Each topic begins with a list summarising what you ‘need to know’ in this topic for the exam.
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Key terms

Definitions of highlighted terms in the text to make sure you know the essential terminology for your subject.

[image: ]




[image: ]

Exam tips

Key knowledge you need to demonstrate in the exam, tips on exam technique, common misconceptions to avoid and important things to remember.
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Do you know?

Questions at the end of each topic to test you on some of its key points. Check your answers here: www.hoddereducation.co.uk/needtoknow/answers
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End of section questions

Questions at the end of each main section of the book to test your knowledge of the specification area covered. Check your answers here: www.hoddereducation.co.uk/needtoknow/answers
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Introduction

Higher PE

The Higher PE course assessment consists of:


•  two separate performances in a challenging context

•  an exam, which will be based on four factors – mental, emotional, social and physical – structured as follows:
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Your performances count towards 50% of the course award. The exam counts towards the other 50% of the course award.

Performance

The following table shows an overview of the criteria that will be used to assess your two performances.

How each of your two performances is assessed



	Criteria
	Marks




	Repertoire of skills
	7




	Control and fluency
	7




	Effective decision making
	7




	Using and applying well established composition, tactics and roles safely and effectively
	7




	Extent to which rules and regulations are followed and etiquette is displayed (including working with others)
	1




	Extent to which emotions are controlled on the day of the performance
	1




	Total marks
	30





Exam

SQA Higher PE exam structure



	Exam structure
	Marks




	Section 1
	32




	Covers all four factors (mental, emotional, social and physical)

Students will be expected to have knowledge of the following aspects:


•  factors impacting on performance

•  data collection

•  approaches used to develop performance

•  methods for monitoring and evaluating





	Section 2
	6–10




	Personal development plans on two different factors

Must be over a minimum of three sessions




	Section 3
	8–12




	Scenario could come in the form of a table, text, image or graph

Scenario will look for students to solve a performance problem or challenge





Each aspect of the course should be applied across all four factors:
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Command words

There are five command words that you need to be aware of in the Higher PE exam. You need to have an in-depth understanding of each one to be able to apply your knowledge of the course appropriately.

Identify

If you are asked to identify you need to be able to:


•  Recall key points of knowledge

•  Give points that reflect the number of marks available. For example, if one mark is available you need to be able to give one correct point.



Describe

If you are asked to describe, you need to be able to give details about:


•  what something looks like

•  how something was carried out

•  where it was carried out

•  when it was carried out



Analyse

If you are asked to analyse, you need to be able to:


•  look beyond the explanation and give another reason why

•  break down the information to look in more detail



Explain

If you are asked to explain, you need to be able to give details about:


•  why something is the way it is

•  why you have used something

•  why a particular method/approach is appropriate

•  why a factor impacts on performance



Evaluate

If you are asked to evaluate, you need to be able to:


•  make a judgement and give the value of it when evaluating performance or the personal development plan

•  if appropriate, provide quantifiable data to back up what you are saying.
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Describe

« Identify one method you used to gather information on the physical factor.
« General observation schedule

« Movement analysis sheet

« Bleep test

« Standardised fitness tests

* T15 swim test

« Describe one method you used to gather information on the physical factor.
« I collected data by completing a scatter graph on a half court.

« My partner fed me 10 shuttles high and deep to the back of the court.

« I returned the shuttles one after the other using an overhead clear.

« I then recorded where the shuttles landed using my scatter graph.

« Explain one method you used to gather information on the physical factor.
« I used the scatter graph to collect information on my performance in the physical factor.
I chose this method because | could record my scores on my scatter graph. This is good because
it allows me to keep my initial results as a performance record which | can later use to compare
with future retests which allows me to check for any improvements.

« Analyse one method you used to gather information on the physical factor.
« The scatter graph was very easy to understand and simple to carry out. Due to the simplicity of
the method, | didn't make any mistakes when carrying it out. This meant that the results
I gained from it were reliable. Similarly, as it was simple to carry out, it did not take me long to
complete. This means that | did not waste time gathering the data and more time could be
spent on developing my identified weaknesses.

« Evaluate one method you used to gather information on the physical factor.

« The scatter graph was very easy to understand. This allows a wide range of people to use it
from beginners to more experienced performers - without taking too much time to explain it.

o As the results are laid out in a quantitative way it is very straightforward to set achievable
targets. If a performer lands 4/10 clears in the court then they can set an achievable target of
improving this to 6/10 by the end of the PDP.
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