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Praise for The Ambition Trap

“The Ambition Trap is a paradigm-shifter for anyone who’s ever felt caught between desire and self-doubt. With compassion and clarity, this book reframes ambition … as an inherent right everyone is entitled to claim It reveals how ambition, when grounded in authenticity, can ignite powerful cultural transformations. The Ambition Trap goes beyond granting permission to dream big—it boldly encourages us to embrace our gifts with confidence and unapologetic determination.”

—Gay Hendricks, bestselling author of Five Wishes and The Big Leap

“In Amina AlTai’s glorious new book, she allows us to reframe our relationship to ambition, particularly the vilification of it, to embrace a more positive version For everyone looking to understand themselves and underlying societal systems that hold perceptions of ambition in place, AlTai offers insight and actionable ideas for a new definition of your ambition and yourself.”

—Stacy London, stylist, designer, midlife advocate,
 and New York Times bestselling author

“AlTai’s book is a beautiful offering for those looking to explore their fullest potential and to do so with wholeness and integrity. She shows us that these pieces are not mutually exclusive but essential components of how we can thrive by aligning our ambitions with our desire to positively impact the world and be transformed in the process. It is a kind and clear call to action for those looking to step into their greatest potential.”

—Matt McGorry, actor, activist, and empowerment coach

“Smart, nuanced, and inclusive, AlTai takes a taboo topic and makes it feel accessible to everyone. With warmth and clarity, she encourages us to stop chasing external validation and instead align our ambitions with who we truly are.”

—Sahaj Kaur Kohli, author of But What Will People Say?

“Amina AlTai challenges the notion that ambition has to mean sacrificing our wellbeing. This book is for anyone tired of the hustle and ready to create meaningful work and a life they truly love.”

—Minda Harts, bestselling author of The Memo

“The Ambition Trap is a transformative guide for anyone feeling overwhelmed by the pressure to succeed and seeking a more sustainable and authentic relationship with ambition.”

—Lauren McGoodwin, founder of Career Contessa and author of Power Moves

“In The Ambition Trap, Amina AlTai redefines what it means to succeed in a world dominated by hustle culture For anyone ready to step off the treadmill and live a life of true achievement and joy, The Ambition Trap is the inspiring roadmap you’ve been waiting for.”

—Claire Wasserman, founder and author of Ladies Get Paid

“The Ambition Trap is a refreshing read for anyone who’s ever felt stuck between wanting more and doubting themself. With a warm, down-to-earth approach, this book flips the script on ambition—it’s not something to hold back but a right everyone should embrace it dares you to go all-in on your wildest desires.”

—Jamila Souffrant—author of Your Journey to Financial Freedom,
 and host of Journey to Launch podcast

“The Ambition Trap is a game-changing work that aids readers in rewriting ambition on their own terms. This book is a fresh take on what it means to have enough and how we build careers, lives, and legacies in more connected and fulfilling ways.”

—Deepa Purushothaman, bestselling author of The First, the Few, the Only

“If you’re looking to unlearn hustle culture values, and gain tools to help you build a healthy relationship to your goals—this is the book for you! AlTai addresses all the elephants in the room when it comes to why we become overworked, overwhelmed, and burnt out. Her words remind us of the beauty we have within and how we can be ambitious and live fully.”

—Yasmine Cheyenne, author of Wisdom of the Path and The Sugar Jar

“AlTai compassionately guides us on a journey to self-discovery and self-awareness. She helps us get real with ourselves and do the work needed to rest, set boundaries, and overcome burnout. Her writing is refreshing, and the exercises … are practical and insightful I highly recommend this book.”

—Minaa B., social worker and author of Owning Our Struggles

“I can’t think of a better time for us to examine and redefine ambition as we know it. The Ambition Trap is the book to do it! By centering historically marginalized experiences, this book challenges the narratives that have kept too many of us boxed in, showing how ambition rooted in authenticity can spark transformative cultural shifts. The Ambition Trap doesn’t just give us permission to dream big; it dares us to own our goals fully and unapologetically.”

—Ruchika T. Malhotra, author of Inclusion on Purpose and Uncompete

“The Ambition Trap is a call to action for readers to redefine ambition on their own terms, free from the limitations of societal expectations. … This book challenges the exhausting cycle of chasing ‘more’ or feeling ‘not enough,’ encouraging us to harness ambition as a path to authenticity and purposeful impact.”

—Israa Nasir, author of Toxic Productivity

“AlTai’s book lovingly helps you confront your relationship to hustle and survival so that you can emerge with a redefined definition of success, work in alignment with what your true gifts are, and create a career path as unique as your background.”

—Alisa Vitti, creator of the Cycle Syncing Method, author of
 WomanCode and In the FLO, and founder/CEO of FLO Living

“The book you didn’t know you desperately needed. The Ambition Trap cuts through the noise of ‘grind culture’ and replaces it with a soulful, practical path to success on your own terms. Her insights are profound, her stories relatable, and her strategies life-changing.”

—Dr. Neeta Bhushan, award-winning author and host of the 
Top 50 mental health podcast The Brave Table


This book is dedicated to anyone who has lived at the margins, who knows the unspeakable pain of being told we are too something—too weird, too dark, too queer, too foreign, too big, too poor, too feminine, or too disabled—to sit at the table. For the ones who have been told we are not enough because we don’t conform to the narrow confines of what this world calls typical. For the ones who’ve spent their lives trying to change themselves when, all along, it was the system that needed changing. Let this book be your reminder: Everything is right with us. And it would be the deepest honor if you would sit with me, just as you are.
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I want to unfold. Let no place in me hold itself closed, 
for where I am closed, I am false.

—RAINER MARIA RILKE, 
Book of Hours: Love Poems to God1


AUTHOR’S NOTE

I want to address a few things before we begin. First, it is of the utmost importance to revere and respect the lineage from which knowledge emerges. I honor and pay homage to the teachers and teachings that have informed and inspired my work. My teachers, coaches, mentors, and influences include Rha Goddess, JLove Calderón, Hildie Dunn, Erin Foley, Jesse Johnson Chandra, Sri Kala Chandra, Handel Group, Institute of Integrative Nutrition, Dr. Deganit Nuur, Anurag Gupta, Heather Box, Dr. Margarita Russolello, Shamanic Reiki Worldwide, Eileen Lawlor, Amy Bonaduce-Gardner, Charlie Knoles, Rachel Rodgers, and Ben Turshen.

On General Terminologies

Throughout the book I reference historically excluded and underrecognized leaders, marginalized groups, BIPOC, and white supremacy culture. To support our shared understanding, I’ve defined those terms herein.

The vocabulary I use around any data points refers to the language I encountered during my data collection that was used by my sources. There may be instances where I use gender binary language, as that is the language in which the data appeared. Language and vocabulary are shifting quickly, and I try to always take cues from communities that are driving the change. However, I am still using whatever language appeared in data collection to make sure the data reflects its original intentions and is therefore clear to the reader. It does not always reflect my preferences in how to address my communities.

Historically excluded: When I refer to historically excluded people, I refer to those who have been denied access to equal opportunities or suffered institutional discrimination. This definition includes women, birthing parents, women of color, BIPOC, those with disabilities both visible and invisible, the chronically ill, neurodivergent people, those of varied body shapes and sizes, and the LGBTQIA+ community.1 Though none of these groups are monoliths, and each experiences varying levels of discrimination, we know they face more challenges than cisgender heterosexual white men. I may also refer to these historically excluded people as “underrecognized leaders.”

Marginalized: Marginalized people are those who experience discrimination and exclusion due to imbalanced power dynamics. Marginalization can occur across races, genders, ethnicities, abilities, ages, body shapes or sizes, religions, documentation statuses, and sexual orientations. By definition, diverse, BIPOC, and historically excluded leaders are often marginalized.2

BIPOC: The term “BIPOC” means Black, Indigenous, and people of color. You may see a variation of this in the text such as “QTBIPOC,” which stands for queer, trans, Black, Indigenous, and people of color. This term is currently being debated within those communities. Although the term exists to express unity and solidarity, the groups it represents could not be more different. Additionally, some scholars argue that the more we introduce new labels in reference to non-white groups, the more we actually center whiteness in America. I made this style choice because it’s a readily understood term.

White supremacy culture: White supremacy culture is defined as a form of racism that perpetuates the idea that white people are superior to people of other races and therefore should dominate them economically, politically, and socially.3 Attributes of white supremacy appear within organizational culture and are accepted as norms and standards without deliberate acknowledgment or consensus from the entire group. These attributes have a detrimental impact on both individuals of color and white individuals because they prioritize the values, preferences, and experiences of a single racial group over all others. Even organizations led by individuals of color or predominantly composed of people of color can exhibit these characteristics associated with white supremacy culture. It’s important to note that we are all navigating this culture, regardless of our racial identity or intersectionality—however, we are not all affected in the same ways. There can be a tendency to hear the phrase “white supremacy culture” as a personal attack on white people. It is not. It is a culture we are all harmed by. A simple example of this is living in a culture that teaches us to disconnect from our physical selves and prioritize thinking above feeling, and therefore not acknowledge the valuable wisdom our bodies provide.

On Case Studies

Finally, to preserve the anonymity of my clients, the case studies used in this book are a mix of actual and fictitious events. In some cases, it felt important to preserve the real aspects of people’s stories to bring the work to life in a more tangible way. In these instances, we asked permission to include their stories. To protect the privacy of certain individuals, their names and identifying details have been changed.


FOREWORD

by Rachel Rodgers

I can’t work today” was all I could say.

I had called my assistant in tears. I didn’t know what was happening but my heart was racing, my thoughts weren’t clear, I felt physically ill, and I knew I finally had to stop.

Stopping was my greatest fear.

I had been on a tear the past couple of months. (But really? All my life.) Trying to do it all and giving myself zero grace. I refused to fail at anything no matter how many chips were stacked against me. I was going to be the perfect wife, mother, and professional. Not a single ball would drop on my watch.

Until I dropped every single ball. They came crashing down in dramatic, spectacular fashion. I was in the middle of a major case at work and I could not function as a professional. I had a brand-new baby at home and I couldn’t do anything for my child except sit on the couch with him, breastfeed, and snuggle. I had nothing to offer my husband, who had to do everything for our household while my baby and I perpetually lay on the couch. I barely had the strength or desire to eat. Let alone talk or do anything else.

What I am describing here is my experience with burnout. It’s very real, very scary, and very common for ambitious professionals of historically excluded backgrounds. Despite the many systems of oppression working against us, we insist on outworking those systems. We refuse to be held back. So we work. And we work. And we work some more. Until we fall flat on our faces. Or sadly, in some cases, until we die.

If you picked up this book in a similar moment of existential crisis, burnout, or being plain pissed off about the state of work, you’re about to learn how to break free.

I’ve had the privilege of knowing Amina as a friend, colleague, and client, and let me tell you, this woman brings fire and insight like no one else. She is all about grace, boundary setting, and vision—making her a thought leader whose words are like a balm to the recovering workaholic’s soul.

So let’s get real about ambition. For those of us who are women, BIPOC, LGBTQIA+, immigrants, and other folks who don’t fit in the whitewashed frame of success, we’ve heard mixed messages our whole lives. Be ambitious, but not too ambitious. Speak up, but not too loud. Hustle hard, but be “likable.” It’s a trap. This contradictory messaging creates a constant push and pull, making ambition feel dangerous or even illicit—something only acceptable when it neatly fits within the narrow boundaries set by someone else’s standards.

This, of course, makes it harder for us to own our ambitions. We start to question whether what we want is valid, whether we’re asking for too much, or whether we’re even deserving of the things we desire. The lie society feeds us is insidious: ambition, for some of us, is an audacious overreach—a privilege only afforded to those who have already been granted a seat at the table. This lie tells us that the mere act of wanting more makes us ungrateful, greedy, or unworthy. But none of this is true.

That’s why Amina’s work is so damn powerful. The Ambition Trap is more than just a book—it’s a reclamation of ambition for those of us who’ve been told we have no right to it. Amina deftly dives into how ambition, when nurtured from a place of wholeness rather than pain or scarcity, can be transformed into a dynamic force that propels us toward creating real, lasting change. This book doesn’t just validate our desires; it empowers us to fully own them, unapologetically.

Because that’s what we deserve.

I know firsthand, as a business coach and advocate for equity and representation, how powerful ambition can be when it’s freed from the oppressive constraints of societal expectations. I see the magic that happens when underrecognized people step out of the shadows and claim their space, demanding that the world see them not just as survivors but as visionaries, innovators, and change-makers. But I also see the weight of the barriers they have to overcome, the persistent messages of insufficiency that tell them to shrink rather than expand.

The framework outlined in this book will take you on a journey that’ll change the way you do business, build your career, and live your life. Amina will compassionately guide you away from seeking validation outside yourself and inward, so you can confidently build the life you truly want. And yes, it’s permission to be unapologetically ambitious—because let’s be clear, ambition is natural and neutral. It’s our divine right. And when you align that ambition with purpose, magic happens.

THE PERMISSION YOU DIDN’T KNOW 
YOU NEEDED

Simply put: This book is a permission slip to chase your wildest dreams (the key word being “your”). Not the dreams sold to you by society. With practical exercises and stories that will have you nodding along, Amina helps you explore your unique gifts, values, and the impact you want to make on the world. She’s offering all of us a lifeline—a way to step out of the bullshit trap of balancing “too much” and “not enough”—and to finally live your ambition out loud.

I wish I had had this book years ago when I was lying on the couch, burnt out and lost.

Amina, thank you for this work, for your vulnerability, and for sharing your story so openly. This book is a gift to anyone who’s ever felt torn between chasing more and settling for less. My advice to you, dear reader? Dive in, soak up every word, and let this book show you how to be fiercely, joyfully ambitious on your own terms.

xo,

RACHEL RODGERS
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